
PROV 701:  Seminar on Preparing for Careers in the Academy  
Fall 2012 

 
 
SEMINAR FACILITATOR 
Joshua R. Eyler, Ph.D.   

Associate Director, Center for Teaching and Faculty Excellence 
Affiliate Associate Professor of English 
Affiliate Faculty, Center for the Study of Sports and Leisure in Society  

Office:  CTFE—Johnson Center 241 
Email: jeyler@gmu.edu 
Phone: 703-993-5743 
Office Hours: by appointment 
 
SEMINAR MEETING TIMES 
Alternating Fridays (see schedule): 1:30-4:10 pm; Innovation Hall 133 
 
SEMINAR DESCRIPTION  
This seminar will be devoted to helping upper-level doctoral and MFA students strengthen their 
instructional effectiveness and to exploring and preparing for future academic careers.  Specifically, 
the seminar will address student engagement strategies for promoting learning, teaching for critical 
thinking, and classroom management.   Participants will learn how to construct a meaningful statement 
of teaching philosophy and to plan for a course through syllabus design.  
 
Also, through investigating academic career paths the seminar will provide a clearer understanding of 
the roles and responsibilities of being a faculty member.  We will spend a significant amount of time 
exploring the details and the vagaries of the academic job market, with an eye toward preparing a job 
application portfolio.  In addition to a teaching philosophy and syllabus, then, participants will create a 
cover letter, a research statement, and a CV appropriate for an academic job application. 
 
Please note that this seminar makes up only the first half of the Preparing for Careers in the Academy 
program.  The spring semester will have its own activities that will require your participation (see 
below).   
 

SEMINAR LEARNING OBJECTIVES 
This seminar is designed to help you: 
• Construct a meaningful statement of teaching philosophy, grounded in best practices within your 

discipline/field of study and your beliefs about what an education means. 
• Demonstrate an awareness of how to distinguish oneself in the academic job market, especially 

with respect to preparing strong application materials.  
• Describe strategies for enhancing student engagement and critical thinking in the classroom 
• Design a course syllabus that evidences key ideas from the program. 
• Understand and practice strategies for effectively managing classroom and student challenges. 
• Develop a better understanding about various academic career paths, the transition to a faculty role, 

and life as a faculty member. 
 



 2 

TEXTS  
Bain, Ken. What the Best College Teachers Do.  Cambridge, MA:  Harvard U.P., 2004. 
Vick, Julia Miller and Jennifer Furlong.  The Academic Job Search Handbook.  4th ed. (Philadelphia:   

U. of Pennsylvania P., 2008). 
Additional readings as needed. 
 
SEMINAR REQUIREMENTS 
• Join Tomorrow’s Professor Listserv (the Stanford Center for Teaching and Learning).  

https://mailman.stanford.edu/mailman/listinfo/tomorrows-professor  
• Arrive on time for and actively participate in each of the seven sessions. 
• Complete assigned reading and activities (including discussion board postings). 
• Read The Chronicle of Higher Education regularly, particularly the forums devoted to graduate 

students and the job search.  
• Create an academic career portfolio.  
• Attendance at the Innovations in Teaching and Learning Conference on September 21st.  See 

http://ctfe.gmu.edu/professional-development/innovations-in-teaching-learning-conference/ for 
more details and to register for this free event. 

NOTE: This seminar has been created as a satisfactory/unsatisfactory course.  Due to the highly 
selective nature of the program, I expect each of you to be fully committed to this learning experience.  
To pass, each of you are expected to meet each of the seminar requirements outlined above in their 
entirety.  In addition, missing more than one seminar session will result in a grade of “unsatisfactory.”   
 
PROGRAM REQUIREMENTS FOR SPRING 2013 

• A meeting with me to discuss the draft of your portfolio.	  
• Individual mentoring sessions.	  
• Three meetings of the whole group over the course of the semester.	  
• Ongoing discussion board.	  
• A spring celebration in March or April.	  

ACADEMIC HONESTY 
The integrity of the University community is affected by the individual choices made by each of us.  
Mason’s Honor Code, cited from the website of the Office for Academic Integrity, states: 
 

To promote a stronger sense of mutual responsibility, respect, trust, and fairness among all 
members of the George Mason University community and with the desire for greater academic 
and personal achievement, we, the student members of the University Community have set forth 
this:  

Student members of the George Mason University community pledge not to cheat, plagiarize, 
steal, or lie in matters related to academic work.  (~retrieved on March 10, 2012) 

For more information about academic integrity and the Honor Code at George Mason University, see 
http://academicintegrity.gmu.edu/honorcode/ 
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RELEVANT CAMPUS AND ACADEMIC RESOURCES  
Counseling Center 
SUB 1, Rm. 3129; 993-2380; caps.gmu.edu 
Disability Services 
If you require any academic accommodations please make sure this documentation is on file with the 
Office of Disability Services (SUB 1, Rm. 4205; 993-2474; ods.gmu.edu) to determine the 
accommodations you need and then talk with me to discuss reasonable accommodations. 
Center for Teaching and Faculty Excellence  
Johnson Center 241; 993-8652; ctfe.gmu.edu    
Writing Center 
Multiple locations: Email wcenter@gmu.edu or visit writingcenter.gmu.edu 
  
SEMINAR POLICIES 
Assignment Due Dates:  Your final portfolio is due on the date listed in the syllabus and must be 
handed in on time.  
 
Email Accounts:  Please remember that due to the privacy policies at the university, I will send all 
email correspondence to your Mason accounts.  
 
DETAILS OF SEMINAR EVALUATION  
Participation in Seminar Sessions (50%) 
Through class discussions, assigned readings, discussion board posts, and various learning activities, 
you will have the opportunity to discover new perspectives and ideas.  Open discussion depends on the 
development of a sense of community among participants.  Particularly for a program like this one, it 
is essential that everyone attend and actively participate in all scheduled meetings and activities.  It is 
essential that you arrive to the seminar on time; we have much to accomplish and will need to get 
started right away.  Participation will be evaluated holistically and includes components such as active 
listening with your colleagues, preparedness for class discussions, in-class writing, submission of 
discussion questions, etc.  
 
Academic Career Portfolio (50%) 
All participants will complete an academic career portfolio as part of this seminar.  The first step in 
this process will be to choose a real job ad from your discipline on which to base your materials.  
Your final portfolio, then, will include a teaching philosophy statement, a cover letter in response to 
the ad you have chosen, an updated CV, a research statement, and a course syllabus. Each of these 
components will be discussed during our seminar sessions, and there will be opportunities for drafting, 
revising, and peer review.  Your portfolio will be due on Friday, December 7th, by noon in the Center 
for Teaching and Faculty Excellence (JC 241). 
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SEMINAR DESCRIPTIONS AND ASSIGNMENTS 
**Please note:  For each seminar session (beginning with the second one), I will also ask you to 
post to our discussion board on our Blackboard page prior to our meeting. 
 
Friday, September 7th  
Session 1: Program Introduction—Higher Education in the 21st Century  

Description: 
This initial session will begin by reviewing the seminar goals and expectations. We will also explore 
the landscape of higher education today and the ways in which faculty and graduate student roles have 
shifted in recent years.  
 
Finally, we will begin our discussion about developing a teaching philosophy, both for your teaching 
as a graduate student and for your development of a teaching statement as part of the academic job 
application process.  This exploration of your teaching philosophy will be a conversation that 
continues throughout the duration of the program.     
 
Readings: David D. Perlmutter, “Embrace Your Inner North Dakotan” (2012). 

 
 
**Friday, September 21st:  Innovations in Teaching and Learning Conference in the Johnson 

Center.** 
 
 
Friday, September 28th  
Session 2: Student engagement and learning styles 
 
Description: 
In this session we will explore strategies for getting and keeping students involved in learning.  
Particular attention will be paid to techniques for engaging students in inquiry and critical thinking.  As 
part of the session, participants will examine their own learning styles and learn how to appreciate 
learning style differences and diversity in the classroom.  
 
Readings:  Bain—Chapters 1, 2, and 4; Sample teaching philosophies (Handouts) 
       CTFE’s teaching philosophy resources:  http://ctfe.gmu.edu/professional-
development/preparing-for-careers-in-the-academy-program/writing-a-teaching-philosophy/  
 
 
Friday, October 5th 
Session 3: Course design, assignment design, and assessment 
 
Description: 
Effective course design requires thoughtful preparation of learning objectives, assignments, and 
assessment tools.  This session provides an opportunity to discuss a framework for course planning that 
can help you think about effective approaches for facilitating student learning in the context of your  
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discipline or field of study.  Additionally, we will discuss strategies for assessing student learning and 
providing effective feedback to students.  
 
Readings:  Bain—Chapters 3, 5, and 7; Sample teaching philosophies (Vick and Furlong, 135-43) 
    CTFE’s assessment and evaluation resources:  http://ctfe.gmu.edu/teaching/evaluating-
your-course-success/  
 
 
Friday, October 19th  
Session 4: Managing classroom situations and dealing with problem students 
       Syllabus workshop 
 
Description: 
Have you ever wondered how to get the majority of your students to do readings or participate in 
classroom discussions (or, perhaps, simply pay attention)?  Have you wished that you could find a way 
to deal with the student who seems to completely monopolize and/or sidetrack the discussion?  Have 
you experienced the student who seems more intent on challenging you than learning the material?  In 
this session we will discuss classroom management challenges that are frequently encountered in a 
teaching environment, strategies for preventing them, and methods for managing the classroom and 
dealing with your students when they do occur. 
 
**For our peer workshop, please bring in a draft of a syllabus for an undergraduate course you have 
taught, are teaching currently, or envision teaching in the future.  
  
Readings:  Bain—Chapter 6 and Epilogue; Sample teaching philosophies (Vick and Furlong, 135-43) 
       CTFE’s syllabus design resources:  http://ctfe.gmu.edu/teaching/designing-your-syllabus/        
 
 
Friday, November 2nd   
Session 5: Careers in academia…what is right for you? 
       Teaching Philosophy workshop 
 
Description: 
Are you contemplating an academic career but are unsure about what’s involved? Do you want to learn 
more about the differences in faculty roles and expectations placed on faculty at research institutions, 
four-year colleges, and community colleges?  We will explore the range of job choices in academia 
and how the faculty role is influenced by characteristics and culture of the institution.   
 
**For our peer workshop, please bring in a draft of the teaching philosophy you have been developing 
over the course of the semester.  
  
Readings: Vick and Furlong—Chapters 1-9; Sample research statements (Vick and Furlong, 122-34) 
      CTFE’s research statement resources:  http://ctfe.gmu.edu/professional-
development/preparing-for-careers-in-the-academy-program/writing-research-statements/          
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Friday, November 16th  
Session 6: Navigating the academic job market 
       Research Statement workshop 

Description: 
With fewer tenure track positions and more competition, how do you distinguish yourself as a serious 
candidate?  In this session we will address preparing your CV and your research statements.  We will 
also respond to questions such as:  
• How can you foster professional networks in your discipline that can lead to job market success? 
• How do you prepare for your job interview? 
• What kinds of issues should you consider in negotiating an academic job offer? 
 
**For our peer workshop, please bring in a draft of a research statement for an academic job 
application.  
  
Readings: Vick and Furlong—Chapters 10 and 13-17 
      CTFE’s CV resources:  http://ctfe.gmu.edu/professional-development/preparing-for-careers-
in-the-academy-program/developing-your-cv/  
      CTFE’s cover letter resources:  http://ctfe.gmu.edu/professional-development/preparing-for-
careers-in-the-academy-program/putting-together-a-strong-cover-letter/  
 
 
Friday, November 30th   
Session 7: The transition to a faculty role 
       Cover Letter workshop 
 
Description: 
In this final session we will come back to your teaching philosophy, integrating additional insights 
gained across the semester.  This session will also highlight issues that arise in the transition from 
graduate student to faculty member, paying particular attention to issues related to student mentoring 
and negotiating the tenure process. 
 
We will also discuss the details for the continuation of this program in the spring semester. 
 
**For our peer workshop, please bring in a draft of a cover letter for an academic job application.  
   
Readings: Vick and Furlong—Chapters 18-23 

 
Portfolio Due:  Friday, December 7th, by noon in the Center for Teaching and Faculty Excellence (JC 
241). 
 
 


